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Why we need a Municipal Public Health Plan 
All councils in Victoria are required under legislation to prepare a four year Municipal Public Health 
Plan. This plan must outline what councils are going to do to promote good health and prevent ill 
health in their communities. Under the Public Health and Wellbeing Act 2008, our plan is required to 
provide information about: 

 What the Wodonga community looks like; 

  How healthy we are and what health issues we face; 

 What Council is going to do in the next four years to address these issues and improve our 
health; 

 Who Council is going to work with to achieve better health outcomes; and 

 How Council is going to monitor the performance of this plan. 

Wodonga Council is serious about its responsibility to influence and create a range of healthy 
environments within the city. We accept that we cannot simply deal with illness or ill health after it 
appears when the environment in which people live or work gives them little or no choice or 
support.  Instead, we must plan in advance to make informed decisions around social, economic and 
physical environments that directly affect the health and wellbeing of all communities.  

To be a healthy community, we must plan to keep people safe, well and capable of living a full life. 
We need to think about things such as access to doctors, availability of housing, being able to get 
around the community, building opportunities to meet others socially, looking after our 
environment and having a job. We see good health as an important resource for everyday life, a 
positive concept that embraces not only a healthy lifestyle but also social and personal wellbeing.  

Wodonga Council also recognises that good health is the responsibility of everyone. Our approach to 
maintaining a healthier community is multi faceted and involves a range of partnerships. It enables 
everyday people to increase control over and improve their own health. 

The Municipal Public Health Plan then is not just about responding to disease. Instead, it looks at the 
bigger picture of what is going on in our community that influences, or even contributes to, local 
health problems. By addressing these concerns through strategic planning, policy making and 
partnerships, we are investing in a future built upon stronger, healthier community.  

ΨLƴŘƛƎŜƴƻǳǎ !ǳǎǘǊŀƭƛŀƴǎΩ ƛǎ ǳǎŜŘ ƛƴ ǘƘƛǎ Ǉƭŀƴ ǘƻ ŜƴŎƻƳǇŀǎǎ ǇŜƻǇƭŜ ǿƘƻ ƛŘŜƴǘƛŦȅ ŀǎ !ōƻǊƛƎƛƴŀƭΣ ¢ƻǊǊŜǎ 
Strait Islander and Aboriginal and Torres Strait Islander. 
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What our community looks like 

We are a growing city 

Our city, Wodonga, is one of the stateΩǎ ŦŀǎǘŜǎǘ ƎǊƻǿing provincial cities and can be found on the 
Victorian/NSW border, about 300 kilometres north-east of Melbourne.  

    

  

 

 

 

 

  

 

 

 

 

 

 

 

 

Over the next five to 20 years there will be significant differences in the supply of residential 
property within Wodonga which w 

Figure 1:  Population projections for Wodonga  

 2001 
Population 

2006 
Population 

2011 
Population 

2021 
Population 

2031 
Population 

% change 
from 2001 

Total 
Population 

32,457 34,629 37,439 44,920 53,600 65.1% 

Source: Forecast.id 

 

Over 35,000 people 
live in Wodonga now, 
but its population is 
projected to reach 
44,920 by 2021 and 
53,600 by 2031. 

 

Source: ID Profile 

Its boundaries stretch from the Murray River to the north, 
Towong Shire in the east and Indigo Shire in the south and 
west. The city itself includes the main urban centre of 
Wodonga, as well as the rural hinterland and industrial 
areas.  

This means that, while the city offers high quality services 
and facilities, it also caters for those seeking a country 
lifestyle. It combines the convenience of a metropolitan 
lifestyle with the appeal of rural living.  

 

The largest increases in population are 
expected in Wodonga East, Wodonga 
West, Rural Balance and White Box Rise, 
while Belvoir and Melrose are expected to 
decrease slightly in population. Over the 
next five to 20 years there will be 
significant differences in the supply of 
residential property within Wodonga 
which will have a major influence in 
where people live. Large new 'greenfield' 
opportunities have been identified in the 
growth areas, notably Wodonga East, 
White Box Rise and Rural Balance (mostly 
Baranduda). There is also development 
expected in the longer term in North 
Leneva and in the shorter term in 
Wodonga West. 

 

Geographically, the city includes the neighbourhoods of Belvoir, Wodonga Central, Wodonga East, 
Federation Park, Martin Park, Melrose, White Box Rise, Rural Balance, North Leneva, Wodonga South 
and Wodonga West. Nearly all areas within the city of Wodonga are expected to increase in 
population between 2006 and 2021. 
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Our fast growing population is exciting for the city but also presents some real challenges associated 
with service provision and adequate infrastructure planning. 

We are child and family friendly  

Wodonga has a young population in comparison to the state regional average with the median age 
being 34 years. Nearly 50% of our population is made up of families with the percentage of children 
aged 0 to 8 being greater than those in other areas in Victoria.  

 

 

 

 

 

 

 

We are community minded 

PŜƻǇƭŜ ƛƴ ²ƻŘƻƴƎŀ ŦŜŜƭ ǇŀǊǘ ƻŦ ǘƘŜƛǊ ŎƻƳƳǳƴƛǘȅΦ hǳǊ ΨŎƻƳƳǳƴƛǘȅ ŎƻƴƴŜŎǘƛƻƴΩ ǎŎƻǊŜ ǎƛǘǎ ŀǘ тоΦм 
which is higher than the average score for Australians of 70. We enjoy a huge range of community 
events and celebrations from neighbourhood barbecues to our annual celebration, Carnivale. Our 
city is serviced by Arts Space Wodonga, Wodonga Civic Centre, the ŎƛǘȅΩǎ /ŀƭŜƴŘŀǊ ƻŦ 9ǾŜƴǘǎΣ 
theatrical programs of HotHouse Theatre, ŜȄƘƛōƛǘƛƻƴǎ ŀǘ /ǊŜŀǘƻǊǎΩ DŀƭƭŜǊȅ ŀƴŘ lots of community 
generated activities.  

We also have communities with high levels of disadvantage.  The three most disadvantaged small 
areas in the Upper Hume Region are all in Wodonga and are included in the most disadvantaged 2 % 
of areas in Victoria. The concentration of disadvantaged areas in cities is associated with higher 
proportions of people who require community and government services. 
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% of 
children 
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Source: ABS 2004 & DHS: Rural Wodonga 2006 Early childhood community profile 

 

Wodonga Council is committed to 
building a city where children and 
families feel connected and valued.  

We do this by partnering with 
other government departments, 
local services, community 
organisations, families and children 
themselves to offer a diverse mix 
of quality family services and 
experiences.   
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We value our health 

In Wodonga, we think of ourselves as being healthy and active. We 
are lucky to have access to a variety of both private and public health 
services. Health care professionals and community services work 
closely together to support the health needs of our area. Albury 
Wodonga Health - Wodonga Campus, Gateway Community Health 
and the Upper Hume Primary Care Partnership work alongside 
Council to deliver a range of acute hospital, aged care, community 
and home-based support services. Our children are well cared for 
through our maternal and child health (MCH) service. We have an 
exceptionally high rate of children attending MCH visits compared to 
the rest of the state. We are also leisure oriented and proud of our 
many bike and walking paths, parks and gardens and sporting 
facilities. 

We are workers 

Employment opportunities within the city continue to grow and focus 
on manufacturing, wholesale and retail trade, public administration 
and defence and community services. There was an 8.42% increase in 
employment in Wodonga from 1999 until 2004 with the number of 
fulltime jobs increasing from 9,458 to 14,167, reflecting a period of 
major economic growth.  Although unemployment in Wodonga is 
currently low, there are underemployed groups including young 
people, people with a disability, men over 45 years, Aboriginal and 
Torres Strait Islander women and those at risk. 

We value learning  

Education is valued in Wodonga with 7 preschools, a range of 
childcare centres, 11 primary schools (four denominational schools 
and a special development school for disabled children) and six 
secondary schools on offer.  Tertiary students have access to five post 
secondary education providers which include La Trobe University, 
Charles Sturt University, Wodonga Institute of TAFE, Riverina Institute 
of TAFE and the Albury Wodonga Continuing Education Centre. The 
Flying Fruit Fly School of acrobatics is also based in Wodonga. Ten % 
of our population attends primary school, 7.5% of the population is in 
a secondary institution, and 6.5% learns at a tertiary level.  

In 2006, 39.3% of people living in Wodonga held educational 
qualifications, and 50.9% had no qualifications. When compared with 
other regional Victorian cities, Wodonga had a larger proportion of 
people holding formal qualifications (bachelor or higher degree; 
advanced diploma or diploma or vocational qualifications) and a 
similar proportion of people with no formal qualifications. Also, we 
have a larger percentage of students attending TAFE than in other 
regional Victorian cities. 

 






























